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CONCEPT NOTE

In 1oday's evolving educational lindscape, the pursui of gender equal ity stands a5 3 ﬁfnd.amn."n.lut

pillar of progress and inclusivity. As Gour Mahavidyalayd embarks on the joumey of
pivoaal step towirds

introspection ard improvement, conducting 4 Grender Audit emerges a2 a
for all members of the college

fostering an envisenment af equality. respect, and oppo LMLy
COMmImuRLY.
[ pmcl'm:s.

xamine the exISINE polict
such &5

¥ serulinizing areds
[ services, and lesdership
enbancement ]

The Gender Audit maliative seeks 1o comprehensmvely ¢
and atiitudes within the college through a gender-sensitive lens. B
recruitment, curriculum developmenl, campuis infrasimucture, SUppe
sepresentation, this audit aims o identify botl areas of srength and areas for

promoding gender equity and dismantling harricrs 1o inchasivity.

Through the collaborative efforts of adminisraers faculty, caff, apd studemis. this awdit
epdeavours lo generate aclionable insights and recommendations that will mform strategic
initiatives aimed 2t culivating a culture of diversity, equily. and inclusion within the College By
eryaging in this process. We renfTirm our commitment 1o creating a learming angd working
erviranment where every individual has the appartumity o thrive imespective uf gender identity

O EXPrEs L

As wi embark on this pdmey of sell-reflection and growth, we RCOENLEE that the success of our
endeavours  hinges wpon the active panicipation aad engagement of the entire college
community. Te sum up, by dong 1his gadit, the commanes tried 10 work towards building @
future where gender egualily is nol mierely an aspiration but a lived sealny within Collkige.

OBJECTIVES OF GENDER ALDIT
o To assess the current stafus of gender equality within the cellege communiey.
« To identify paps and chalknges hindering gender inclusivity in various aspedts of callege

life.
« Togvahiate existing policies, practices, and procedures through a gender-sensitive lons.
s To gather dara and msights oR pender-reialed issues faced by students,
To develop actionable recommendatsons for promoting mender equity and inchisivity
within the college
To foster @ culture of dizlogue, awareness, and accountabiliny surrounding gender

equality.
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METHODOLOGY

et -

beeiis with- it blann 5 e status of gender equality within the institution. The process

, ng and followed by the formation of & diverse audit team. Data
collection employs a blend of qualitative and quantitative metheds, including QuestioAnaire,
surveys, and policy reviews, to capture msights from students. The data collected was analysed
and cvaluated using a gender-sensitive lens, Based on the analysis, actionable recommendal Hons
are developed, prioritized, and prescnted to key stakeholders, The audit findings amd
recommendations are disseminated widely within the college community, fostering dialogue and
engagement, Continuous monitoring and evaluation mechanisms were established 1o track
progress and ensure the sustainability of gender equity mitiatives over tme, promoting 4 culture
of inclusivity and respect in the College. The methodology applied is shown hekow in details:
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HIGHLIGHTS OF GENDER RELATED INITIATIVES TAKEN BEY GOLUR
MAHAVIDYALAYA

e (Gour Mahavidyalayn with the help of different Departments and Cu_muﬁtlee:- has

arganized different awareness-raising events, warkshops, and panel discussions on OpKS
i ink jall justice.

related to gender egualily, feminsm, and sacia .

o To ensure students safety, Secarity guards and CCTY Cameras hawe been Lnstnlhd..
Gender related msucs anc addressed throngh inclusion of relevant papers In the

. Im-:g;n&ti.cln af gender studies courses and interdisciplinary programs into the curriculum
o promote eritical inquiry ond awareness of pender Bsues.

o College has adopted gender-respansive approach in campus policies and procedures.

« College has active anfi-ragaing cell and sexual horassment prevention cell {Bishaka
Commities]. _ o |

« College has coliaborated with community o7ganizatsns, NGO's and agencics to address
gender-hased vinlence and has provided assistance o survivars, and promate prevention
efforts. ;

o The College affers government- sponsored scholarships and grams 1o support students.
The College has separate hostel fciliies for both boys and girls students.
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Female teachers hy okence, with 4 for dricidenty uf g
; ave b '
of TCS is led by Urmi

chd key adminicieat: ;
TCs Cy administrative positions in the college. Prosently the post
of sociology. Likewis

mila Basa ; .

Iy e D, Supr:l :‘;" Assistant mﬁﬂsmr and Head of the Department
also serves 15 the Academic C ¥i Biswas, Associate Professor, Department of History
Committes Coordinator, Dy, § ouncil Committee Coardinator and Academic Calender
the Cultural Committee I Susmita Some, Head of the Department of Bengali serves as
Head of Department E'; gﬂ“‘f‘.’d‘"ﬂtm- Urmimala Basak Roy, Assistant Professor and
Head of the Depan : uu].ug@,. E'.""d [teepa Luma Tamang, Assstant Professer and
Bishaka C e ':',f Education serves as a Convenor and Joint Comvenor of

ormmittes vis-a-vis Women Cell respectively.

WOMEN'S ANTI-HARASSMENT CELL AND GRETEVANCE REDRESSAL CELL

EXTRA CURRICULAR ACTIVITIES

Gour Mahavidyalaya has its own Sports Committes a3 well as 1he Physical Education
Diepartment. Thus both these bodies actively organise Anpual Sporls, National Sports Day and
Yoga Day where the students of the entire department takes part m different indoor and gurdoor
ames rrespective of their pender. In addition, our shadents have acimvely parl_iu:ipm;:d. in district
and state level sports and have been abbe to keep up the name af the collegs.

INFRASTRUCTURAL FACILITIES

The Gour Mahavidyalays has mever failed in taking good
1o its students irrespective of thelr gender. The college has provided wifi facilitics to all the
department, offices. ihraries and to the stdents. Every department has thew own Lapiop,
Projector and witi facilitbes for the cmoath functioning of the classes. The college has scparate
girls' and boys' conUmON TOTHE with 24%7 warer facilities. In ardér to peomote menstrusl
bygiene, the college hins provided vending machine Bcilities and akso has mstalled & scparate bin
for the girls so that they could exsily gel the sanitary napking. in times of their emerpency and
dispose the same in a right place. Besides, thers is  spacious room for the girls where they can

ke rest in their free periods. The Callege has also a provision of wheel chair for the smooth
maovement of phiyskeally handicapped students

care and providing different facilities

By conducting the gender audn, Gour Wlzhavidyalayn has demionstrated aientivencss o the
neeids of women students arel staff, fostering an environment b

T hat prometes gender equality and
inclusminy.
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GENDER WISE RE PRESENTATION

EMALE B FEMALE

The table shows gender classification of male and Female strength of students and the total
number of admissions to the college in academic session 2022-23 It shows that the number of
female students is slightly lower in compared to male.

Table 2 : Gender-wizse Caste Compozition of students

GENDER CASTE COMPOSITION
B UR SC 8T ORC
MALE 2905 | 1018 219 &62
(32.65%) | (1144%) | (2.46%) (B 68%)
FEMALE | 2040 514 167 753
| (22.93%) | (10.49%) | (1.88%) (B.47%)
TOTAL | aws | oSz 386 1615
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The table shows gender wise caste groups of male and female
that the enrolment of the male students are slightly more in compa

WMALE ® FEMALE

uR 50 1 (a0

students of the college. It shivws
red o female students.

Tahle 3 - Gender wise Scholarship recipHents

| SL.NO | TYPE OF MALE “FEMALE [ TOTAL
| SCHOLARSHIP RECIPIENT | RECIPIENT | __ ———
1 | Post- Post-Matrix scholarship for | 340 318 658
sC,ST&OBC | ——
2 { Merirum 4 ] 1]
=== Means schokarship s . =]
3 Fanyashree [1 1] M 34
4 Edm:atmmll.mn [ B 3 04
5 | SVMCM (Minority) 543 391 934 =]
= | SVYMCM 787 575 1362 =
;T__TSP_ 25 27 52
g | NSP [0 il ol
T | College Welfare Fund g9 73 162
5 | DASIS (3Cs, 5Ts, OBC) | 457 430 T
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The table shows gender wise reprosentation of availing scholarship P2, 46,11% of the wotal
students availed the scholarships. But in spite of being from cconomically poor background and
continuous persuasion from college, the number of fermale recipients of scholarship is msierate.

Table 4 - Gender wise represenfation of Job placements

GENDER | Total No.
MALE 4l
FEMALE _ [15 | gv s
o
lob Placement a-._,.amt
Female 1qhnmm1w ami&
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the ramiber of job placement is very low
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ous gender relared questions and the dat
The collected data were tabulated and
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from Soclel Ly, Education and Geography depariment.
pen
SL. PARAMETERS AGREE DISAGREE ~ NO TOTAL
OPINION g
1 & women anti-harassment 1659 740 1334 5783
o]l ic operative in the (63%]) (13.4%) {22.8%)
catfipus
2 A grievance redressal cell 3633 618 1510 5783
works for the gtudents (63.2%) {10, 7%) (26, 1%:)
3 The classroom Das 5227 250 306 5783
opportunities 0 all (90.4%)  (43%) (5.3%)
4 The library has equal 5187 255 3419 5783
opporunites o all {89.7%]) {4.4%a) [5.9%)
genders
4 The teachers 8¢ mot 4516 491 776 5783
gender biased (7E.1%) (£.5%0 {13.4%)
[ Incidence of soxual 277 4493 jni3 57583
harassment by teachers  (4.8%0) (77.T%) (17.5%0)
por T CATTpPUE
g  Incidence  of sexual 1521 3193 1065 5743
harassment By fellow  (26.3%) (55.2%) (18.5%)
mﬂ:ntnmriqm@us
a3 gafe environment for all 4973 312 ({539 408 5783
girl student is avai (B6%) (R
L] Adequate security 4492 427 857 5743
ments  have been {77.8%) {7.4%) {14.8%)
made in the campus
10 Adeguate light pre  AE63 371 L ) STR3
vailable  inside  the (84.1%%) (6.4%) (9, 5%)
cAmpUs
11 Adequate sumbers of 4181 1123 479 5783
tojlets ate mvailable (72.3%)  (194%) (8.3%)
i .ﬂndr.qw:t: fucilities 3903 Rl 1064 $783
specially for girl students  (67.5% h4. 4
are available inside the ! () {5t
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COMMEN DATIONS

SLIGUESTIEIH AND RE
and mon- reaching stafl.

more female teaching
h the hostels W

1 recruit and engage
construction of bot

e Thecollegs shou
id take initiative 0

o The college shou
amenities.

The college should conduct gender sensitizatio
Teaching. non-tepching <raff and the siudents.

« Encouragement chould be given [0 more foma
ositions at the college level.

n workshops of a4 regu

le students 0 actively

ithi moderm
lar hasis for

participate in

athletics and pursue leadership P
iding a safe and gender gensitive

that the college shou |d prioritize provi

s vz recommended
gustain 13 reputation.

EpvArOmImEnt for women L

CoN CLUDING REMARKS
The (Gemder Andit of (Gour pahnvidyalays has theroughly axamined all aspects of gender
The findings indicate &

sensitivity and the adequacy of facilities for both men and women.
moderately satisfectory siuation. The coliege has consistently maimtained a safe and supporlive
airnosphere for wormen's education. A healthy interaction bhetween male and female student i

jastered, and the current leadership. conlinues b uphold the college’s iradition of gender

sermiliviy.
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