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" Establishment of a confidential reporting mechanism for incidents of gender-bascu discrimination, harassment, or violence. with supnort services available to survivors. Female teachers have held key administrative positions in the college. Prescntly tne po of TCS is led by Urmimala Basak Roy. Assistant Professor and Head of the Depare of Sociology. Likewise Dr. Supriva Biswas, Associate Professor:, Department of History 
also serveS as the Academic Council Committee Coordinator and Academic Calender 
Committee Coordinator. Dr. Susmita Some. Head of the Department of Bengali serves as 
the Cultural Committee Coordinator. Urmimala Basak Roy, Assistant Professor and 
Head of Department of Socio logy and Deena Lanma Tamang, Assistant Professor and 
Head of the Department of Education serves as a Convenor and Joint Convenor ol 

Bishaka Committee vis-a-vis Women Cell respectively. 

WOMEN'S ANTI-HARASSMENT CELL AND GREEVANCE REDRESSAL CELL 

EXTRA CURRICULAR ACTIVITIES 

Gour Mahavidyalaya has its own Sports Committee as well as the Physical Education 

Department. Thus both these bodies actively organise Annual Sports, National Sports Day and 

Yoga Day where the students of the entire department takes part in different indoor and outdoor 

games irrespective of their gender. In addition, our students have actively participated in district 

and state level sports and have been able to keep up the name of the college. 

INFRASTRUCTURAL FACILITIES 

The Gour Mahavidyalaya has never failed in taking good care and providing different facilities 

to its students irrespective of their gender. The college has provided wifi facilities to all the 

department, offices, libraries and to the students. Every department has their own Laptop. 

Proiector and wifi facilities for the smooth functioning of the classes. The college has separate 

girls' and boys' common rooms with 24X7 water facilities. In order to promote menstrual 

hygiene, the college has provided vending machine facilities and also has installed a separate bin 

for the girls so that they could easily get the sanitary napkins in times of their emergency and 

dispose the same in a right place. Besides, there is a spacious room for the girls where they can 

take rest in their free periods. The College has also a provision of wheel chair for the smooth 

movement of physically handicapped students. 
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By conducting the gender audit, Gour Mahavidyalaya has demonstrated attentiveness to the 

needs of women students and staff, fostering an environment that promotes gender equality and 

inclusivity. 
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The table shows gender wise caste groups of male and female students of the college. It shows 

that the enrolment of the male students are slightly more in compared to female students. 

Principal 

SCHOLARSHIP 
Post-Matrix scholarship for 340 

Means scho larship 

SVMCM 

UR 

Educational Loan 

SVMCM (Minority) 

GOUR MAHAVIDYALAYA 
Mangalbar1, Malda 

College Welfare Fund 

OASIS (SCs, STs, OBCs) 

10.49 

4 

1l44 

6 

Table 3: Gender wise Scholarship recipients 
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14 

15 

Care health 

College 
appropriate 

3776 

(65.3%) 
4476 
(77.4%) 

are 

Separate queue for girl 3384 

student is required 
(58.6%) 

SUGGESTION AND RECOMMENDATIONS 

CONCLUDING REMARKS 

Principal 

966 
(16.7%) 

GOUR MAHAVIDYALAYA 
Mangalbar1, Malda 

746 
(12.9%) 
676 
(11.7%) 

Malda. 

1041 

(18%) 
561 

(9.7%) 
1723 

IQAC Coordinator 
Gour Mahavidyalaya 

(29.8%) 

The college should recruit and engage more female teaching and non- teaching staff. 

The college should take initiative in construction of both the hostels with modern 

amenities. 

5783 

The college should conduct gender sensitization workshops on a regular basis for 

Teaching, non-teaching staff and the students. 

5783 

Encouragement should be given to more female students to actively participate in 

athletics and pursue leadership positions at the college level. 

5783 

It is recommended that the college should prioritize providing a safe and gender sensitive 

environment for women to sustain its reputation. 

10 

The Gender Audit of Gour Mahavidyalaya has thoroughly examined all aspects of gender 

sensitivity and the adequacy of facilities for both men and women. The findings indicate a 

moderately satisfactory situation. The college has consistently maintained a safe and supportivye 

atmosphere for women's education. A healthy interaction between male and female student is 

fostered, and the current leadership, continues to uphold the college's tradition of gender 

sensitivity. 

Adequate facilities are available 

timings 
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